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READINGS (Roussille) 

This Reading List will get updated throughout the first half of the semester. 

Books (mostly for review). An (M) flags studies done as part of an MIT Ph.D. thesis. 

J. Angrist and S. Pischke, Mastering ‘Metrics, Princeton University Press, 2014 (MM; ‘metrics review and 

many relevant applications). 

J. Angrist and S. Pischke, Mostly Harmless Econometrics: An Empiricist’s Companion, Princeton University 

Press, 2009 (MHE; a graduate reference on empirical methods). 

G. Borjas, Labor Economics 8e, McGraw-Hill, 2020. 

P. Cahuc, S. Carcillo, and A. Zylberberg, Labor Economics 2e, MIT Press, 2014 

I. Labor Supply 

‘Metrics: Sections 3-4 in Angrist and Krueger, “Empirical Strategies in Labor Economics,” Chapter 23 in the 

HOLE, Volume 3A, 1999 (AK99). 

A. Basics 

D. Acemoglu and D. Autor, “Skills, Tasks and Technologies: Implications for Employment and Earnings,” in O. 

Ashenfelter and D. Card [eds.], Handbook of Labor Economics, Volume 4B, 2011, 1043-1171. 

O. Ashenfelter and J. Heckman, “The Estimation of Income and Substitution Effects in a Model of Family 

Labor Supply,” Econometrica, 42[1], January 1974, 73-86. 

P. Bachas, M. Fisher-Post, A. Jensen, and G. Zucman, “Globalization, Capital Taxation, and Development: 

Evidence from a Macro-Historical Database,” American Economic Journal: Applied Economics, 

forthcoming October 2026. 

A. Bick, A. Blandin, and R. Rogerson, “Hours and Wages,” Quarterly Journal of Economics, 137[3], August 

2022, 1901-1962. 

A. Bick, N. Fuchs-Schündeln, and D. Lagakos, “How Do Hours Worked Vary with Income? Cross-Country 

Evidence and Implications,” American Economic Review, 108[1], January 2018, 170-199. 

A. Binder and J. Bound, “The Declining Labor Market Prospects of Less-Educated Men,” Journal of Economic 

Perspectives, 33[2], Spring 2019, 163-190. 

M.P. Bitler, J.B. Gelbach, and H.W. Hoynes, “What Mean Impacts Miss: Distributional Effects of Welfare 

Reform Experiments,” American Economic Review, 96[4], September 2006, 988-1012. 

F.D. Blau and L.M. Kahn, “The Gender Wage Gap: Extent, Trends, and Explanations,” Journal of Economic 

Literature, 55[3], September 2017, 789-865. 
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R. Blundell and T. MaCurdy, “Labor Supply: A Review of Alternative Approaches,” The HOLE Volume 3A, 

chapter 27, 1999. 

D. Cesarini, E. Lindqvist, M. Notowidigdo, and R. Östling, “The Effect of Wealth on Individual and Household 

Labor Supply: Evidence from Swedish Lotteries,” American Economic Review, 107 (December 2017). 

R. Chetty, J.N. Friedman, T. Olsen, and L. Pistaferri, “Adjustment Costs, Firm Responses, and Micro vs. Macro 

Labor Supply Elasticities: Evidence from Danish Tax Records,” Quarterly Journal of Economics, 126[2], 

May 2011, 749-804. 

R. Chetty, “Bounds on Elasticities with Optimization Frictions: A Synthesis of Micro and Macro Evidence on 

Labor Supply,” Econometrica, 80[3], May 2012, 969-1018. 

J.F. Cogan, “Fixed Costs and Labor Supply,” Econometrica, 49[4], July 1981, 945-963. 

A. Deaton and J. Muellbauer, Economics and Consumer Behavior, Cambridge University Press, 1980, 

especially Chapter 4. 

A. Gethin and E. Saez, “Global Working Hours,” Quarterly Journal of Economics, advance article, July 2026. 

C. Goldin, Understanding the Gender Gap: An Economic History of American Women, Oxford University 

Press, 1990. 

C. Goldin, “The U-Shaped Female Labor Force Function in Economic Development and Economic History,” in 

T.P. Schultz [ed.], Investment in Women’s Human Capital and Economic Development, University of 

Chicago Press, 1995, 61-90. 

Heckman, James J., “Shadow Prices, Market Wages and Labor Supply,” Econometrica, 42[4], July 1974, 679-

94. 

G.W. Imbens, D.B. Rubin, and B.I. Sacerdote, “Estimating the Effect of Unearned Income on Labor Earnings, 

Savings, and Consumption: Evidence from a Survey of Lottery Players,” American Economic Review, 

91[4], September 2001, 778-794. 

M. Keane and R. Rogerson, “Micro and Macro Labor Supply Elasticities: A Reassessment of Conventional 

Wisdom,” Journal of Economic Literature, 50[2], June 2012, 464-476. 

N. Maestas, K.J. Mullen, and A. Strand, “Does Disability Insurance Receipt Discourage Work? Using Examiner 

Assignment to Estimate Causal Effects of SSDI Receipt,” American Economic Review, 103[5], August 

2013, 1797-1829. 

A. Mas and A. Pallais, “Labor Supply and the Value of Non-Work Time: Experimental Estimates from the 

Field,” American Economic Review: Insights, 1[1], June 2019, 111-126. 

A. Seibold, “Reference Points for Retirement Behavior: Evidence from German Pension Discontinuities,” 

American Economic Review, 111[4], April 2021, 1126-1165. 

B. Tax and Transfer Programs 

O. Ashenfelter and M. Plant, “Non-Parametric Estimates of the Labor Supply Effects of Negative Income Tax 

Programs,” Journal of Labor Economics, 8[1], Part 2, January 1990, S396-S415. 

O. Ashenfelter, “Determining Participation in Income-Tested Social Programs,” Journal of the American 

Statistical Association, 78[383], September 1983, 517-525. 

R. Blank, “Evaluating Welfare Reform in the United States,” Journal of Economic Literature, December 2002, 

1105-66. 

D. Card and D. Hyslop, “Estimating the Effects of a Time-Limited Earnings Subsidy for Welfare Leavers,” 

Econometrica 73 (November 2005), 1723-1770. 
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R. Chetty, J. Friedman, and E. Saez, “Using Differences in Knowledge Across Neighborhoods to Uncover the 

Impacts of the EITC on Earnings,” The AER 103 (December 2013), 2683-2721. 

N. Eissa and J. Leibman, “Labor Supply Response to the Earned Income Tax Credit,” Quarterly Journal of 

Economics 111 (May 1996). 

D. Greenberg and H. Halsey, “Systematic Misreporting and Effects of Income Maintenance Experiments on 

Work Effort: Evidence from the Seattle-Denver Experiment,” Journal of Labor Economics, 1[4], October 

1983, 380-407. 

M.P. Keane, “Labor Supply and Taxes: A Survey,” Journal of Economic Literature, 49[4], December 2011, 961-

1075. 

B. Meyer and D. Rosenbaum, “Welfare, the Earned Income Tax Credit, and the Labor Supply of Single 

Mothers” (with Dan T. Rosenbaum), Quarterly Journal of Economics CXVI, August 2001, 1063-1114. 

B.D. Meyer, C. Murphy, and J.X. Sullivan, “Changes in the Distribution of Economic Well-Being During the 

COVID-19 Pandemic,” NBER Working Paper No. 29878 (March 2022). 

R. Moffitt, “Welfare Programs and Labor Supply,” Handbook of Public Economics: Volume 4. eds. A. Auerbach 

and M. Feldstein, September 2002. 

Plant, M., “An Empirical Analysis of Welfare Dependence,” American Economic Review, 74[4], September 

1984, 673-684. 

J. Rothstein, “Is the EITC as Good as an NIT? Conditional Cash Transfers and Tax Incidence.” American 

Economic Journal: Economic Policy 2(1), February 2010, p.p. 177-208. 

E. Saez, “Do Taxpayers Bunch at Kink Points?,” American Economic Journal: Economic Policy, 2[3], August 

2010, 180-212. 

C. Equilibrium Hours and Employment 

D. Aaronson and E. French, “The Effect of Part-Time Work on Wages: Evidence from the Social Security 

Rules,” Journal of Labor Economics, 22[2], April 2004, 329-352. 

J.G. Altonji and C.H. Paxson, “Labor Supply Preferences, Hours Constraints, and Hours-Wage Trade-Offs,” 

Journal of Labor Economics, 6[2], April 1988, 254-276. 

H.G. Bloemen, “Job Search, Hours Restrictions, and Desired Hours of Work,” Journal of Labor Economics, 

26[1], January 2008, 137-179. 

R. Blundell, M. Brewer, and M. Francesconi, “Job Changes and Hours Changes: Understanding the Path of 

Labor Supply Adjustment,” Journal of Labor Economics, 26[3], July 2008, 421-453. 

T. Boppart and P. Krusell, “Labor Supply in the Past, Present, and Future: A Balanced-Growth Perspective,” 

Journal of Political Economy, 128[1], January 2020, 118-157. 

P. Cahuc and S. Carcillo, “The Detaxation of Overtime Hours: Lessons from the French Experiment,” Journal of 

Labor Economics, 32[2], April 2014, 361-400. 

P. Carry, C. Montialoux, E. Nimier-David, A. Roulet, and N. Roussille, “The Effects of a Shorter Workweek on 

Employment, Output, and Productivity,” Work in Progress, 2026. 

P. Carry, “The Effects of the Legal Minimum Working Time on Workers, Firms, and the Labor Market,” 

Industrial Relations Section Working Paper No. 665, March 2026. 

P. Fishback, C. Vickers, and N.L. Ziebarth, “Labor Market Effects of Workweek Restrictions: Evidence from the 

Great Depression,” American Economic Journal: Macroeconomics, 16[4], October 2024, 77-113. 
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D.S. Hamermesh, Labor Demand, Princeton University Press, 1993. 

B.T. Hirsch, “Why Do Part-Time Workers Earn Less? The Role of Worker and Job Skills,” Industrial and Labor 

Relations Review, 58[4], July 2005, 525-551. 

J. Hunt, “Has Work-Sharing Worked in Germany?,” Quarterly Journal of Economics, 114[1], February 1999, 

117-148. 

G. Jarosch, L. Pilossoph, and A. Swaminathan, “Should Friday Be the New Saturday? Hours Worked and Hours 

Wanted,” NBER Working Paper No. 33577, March 2025 (rev. April 2026). 

C. Labanca and D. Pozzoli, “Constraints on Hours within the Firm,” Journal of Labor Economics, 40[2], April 

2022, 473-503. 

M. Lachowska, A. Mas, R. Saggio, and S.A. Woodbury, “Work Hours Mismatch,” Econometrica, 94[3], May 

2026, 991-1025. 

A. Manning and B. Petrongolo, “The Part-Time Pay Penalty for Women in Britain,” Economic Journal, 

118[526], February 2008, F28-F51. 

E.C. Prescott, “Why Do Americans Work So Much More Than Europeans?,” Federal Reserve Bank of 

Minneapolis Quarterly Review, 28[1], July 2004, 2-13. 

S. Quach, “The Labor Market Effects of Expanding Overtime Coverage,” NBER Working Paper No. 35433, July 

2026. 

S. Rosen, “Short-Run Employment Variation on Class-I Railroads in the U.S., 1947-1963,” Econometrica, 36[3-

4], July-October 1968, 511-529. 

D. Intertemporal Labor Supply 

‘Metrics: MHE Sections 4.1 and 5.1; MM Chapter 3 (IV and grouped data) 

J. Altonji, “Intertemporal Substitution in Labor Supply: Evidence from Micro Data,” Journal of Political 

Economy, 94[3] Part 2, June 1986, S176-S215. 

J. Angrist, “Does Labor Supply Explain Fluctuations in Average Hours Worked?,” NBER Working Paper No. 

3312 (March 1990). 

J. Angrist, “Grouped-Data Estimation and Testing in Simple Labor Supply Models,” Journal of Econometrics, 

47[2], 1991, 243-266. 

G. Becker and G. Ghez, The Allocation of Time and Goods Over the Life-Cycle, Columbia University Press, 

1975. 

R. Blundell, A. Duncan, and C. Meghir, “Estimating Labor Supply Responses Using Tax Reforms,” Econometrica 

66 (1998), 827-861. 

R. Blundell, M. Costa Dias, C. Meghir, and J. Shaw, “Female Labor Supply, Human Capital, and Welfare 

Reform,” Econometrica, 84[5], September 2016, 1705-1753. 

M. Browning, A. Deaton, and M. Irish, “A Profitable Approach to Labor Supply and Commodity Demands over 

the Life-Cycle,” Econometrica, 53[3], May 1985, 503-543. 

C. Camerer, L. Babcock, G. Loewenstein, and R. Thaler, “Labor Supply of New York City Cabdrivers: One Day at 

a Time,” Quarterly Journal of Economics, 112[2], May 1997, 407-441. 

D. Card, “Intertemporal Labor Supply: An Assessment,” in C. Sims, ed., Advances in Econometrics Sixth World 

Congress, vol. II, Cambridge University Press, 1994, 49-78. 
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R. Chetty, A. Guren, D. Manoli, and A. Weber, “Are Micro and Macro Labor Supply Elasticities Consistent? A 

Review of Evidence on the Intensive and Extensive Margins,” American Economic Review, 101[3], May 

2011, 471-475. 

R. Chetty, A. Guren, D. Manoli, and A. Weber, “Does Indivisible Labor Explain the Difference Between Micro 

and Macro Elasticities? A Meta-Analysis of Extensive Margin Elasticities,” NBER Macroeconomics 

Annual, 27, 2013, 1-56. 

P.J. Devereux. “Small Sample Bias in Synthetic Cohort Models of Labor Supply,” The Journal of Applied 

Econometrics, June 2007, 839-848. 

R.J. Faberman, A.I. Mueller, A. Şahin, and G. Topa, “Job Search Behavior Among the Employed and Non-

Employed,” Econometrica, 90[4], July 2022, 1743-1779. 

H.S. Farber, “Is Tomorrow Another Day? The Labor Supply of New York City Cabdrivers,” Journal of Political 

Economy, 113[1], February 2005, 46-82. 

M. Golosov, M. Graber, M. Mogstad, and D. Novgorodsky, “How Americans Respond to Idiosyncratic and 

Exogenous Changes in Household Wealth and Unearned Income,” Quarterly Journal of Economics, 

139[2], May 2024, 1321-1395. 

R.E. Hall, “Stochastic Implications of the Life Cycle-Permanent Income Hypothesis: Theory and Evidence,” 

Journal of Political Economy, 86[6], December 1978, 971-987. 

S. Imai and M.P. Keane, “Intertemporal Labor Supply and Human Capital Accumulation,” International 

Economic Review, 45[2], May 2004, 601-641. 

R.E. Lucas Jr. and L.A. Rapping, “Real Wages, Employment, and Inflation,” Journal of Political Economy, 77[5], 

September-October 1969, 721-754. 

T. MaCurdy, “An Empirical Model of Labor Supply in a Life-Cycle Setting,” Journal of Political Economy, 89[6], 

December 1981, 1059-1085. 

I.Z. Martinez, E. Saez, and M. Siegenthaler, “Intertemporal Labor Supply Substitution? Evidence from the 

Swiss Income Tax Holidays,” American Economic Review, 111[2], February 2021, 506-546. 

L. Pistaferri, “Anticipated and Unanticipated Wage Changes, Wage Risk, and Intertemporal Labor Supply,” 

Journal of Labor Economics, 21[3], July 2003, 729-754. 

R. Rogerson and J. Wallenius, “Micro and Macro Elasticities in a Life Cycle Model with Taxes,” Journal of 

Economic Theory, 144[6], November 2009, 2277-2292. 

II. Labor Demand  

A. Neoclassical Theory of Firm Behavior 

J. Angrist, “Short-Run Demand for Palestinian Labor,” Journal of Labor Economics, July 1996. 

D. Card and T. Lemieux, “Can Falling Supply Explain the Rising Return to College for Younger Men? A Cohort-

based Analysis,” The QJE 116 (May 2001), 705-746. 

D. Card, “Unexpected Inflation, Real Wages, and Employment Determination in Union Contracts,” American 

Economic Review, 80[4], September 1990, 669-688. 

D. Hamermesh, “The Demand for Labor in the Long Run,” Chapter 8 in O. Ashenfelter and R. Layard [eds.] 

Handbook of Labor Economics, Volume 1, 1986. 

L.F. Katz and K.M. Murphy, “Changes in Relative Wages, 1963-1987: Supply and Demand Factors,” Quarterly 

Journal of Economics, 107[1], February 1992, 35-78. 
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B. Firm Wage Premia 

‘Metrics: MHE Section 5.1 (Panel Data and Fixed Effects). 

Inter-Industry and Inter-Firm Wage Differentials 

R. Gibbons and L. Katz, “Does Unmeasured Ability Explain Inter-Industry Wage Differentials?,” The Review of 

Economic Studies 59 (July 1992), 515-535. 

A. Krueger and L. Summers, “Efficiency Wages and the Inter-Industry Wage Structure,” Econometrica 56 

(March 1988), 259-293. 

S. Slichter, “Notes on the Structure of Wages,” The Review of Economics and Statistics 32 (February 1950), 

80-91. 

The AKM Framework and Firm Wage Effects 

J. Abowd, F. Kramarz, and D. Margolis, “High Wage Workers and High Wage Firms,” Econometrica 67 (March 

1999), 251-333. 

D. Card, A.R. Cardoso, and P. Kline, “Bargaining, Sorting, and the Gender Wage Gap: Quantifying the Impact 

of Firms on the Relative Pay of Women,” The QJE 131 (May 2016), 633-686. 

D. Card, J. Heining, and P. Kline, “Workplace Heterogeneity and the Rise of West German Wage Inequality,” 

The QJE 128 (August 2013), 967-1015. 

S. Di Addario, P. Kline, R. Saggio, and M. Sølvsten, “It Ain’t Where You’re From, It’s Where You’re At: Hiring 

Origins, Firm Heterogeneity, and Wages,” Journal of Econometrics 233 (April 2023), 340-374. 

F. Gerard, L. Lagos, E. Severnini, and D. Card, “Assortative Matching or Exclusionary Hiring? The Impact of 

Employment and Pay Policies on Racial Wage Differences in Brazil,” The AER 111 (October 2021), 3418-

3457. 

P. Kline, “Firm Wage Effects,” in C. Dustmann and T. Lemieux [eds.], Handbook of Labor Economics, Volume 

5, Elsevier, 2024, 115-181. 

Estimation, Limited Mobility Bias, and Alternatives 

J. Abowd, R. Creecy, and F. Kramarz, “Computing Person and Firm Effects Using Linked Longitudinal 

Employer-Employee Data,” US Census Bureau, LEHD Technical Paper 2002-06. 

M. Andrews, L. Gill, T. Schank, and R. Upward, “High Wage Workers and Low Wage Firms: Negative 

Assortative Matching or Limited Mobility Bias?,” Journal of the Royal Statistical Society 171 (2008), 673-

697. 

S. Bonhomme, K. Holzheu, T. Lamadon, E. Manresa, M. Mogstad, and B. Setzler, “How Much Should We Trust 

Estimates of Firm Effects and Worker Sorting?,” JOLE 41 (April 2023), 291-322. 

S. Bonhomme, T. Lamadon, and E. Manresa, “A Distributional Framework for Matched Employer Employee 

Data,” Econometrica 87 (May 2019), 699-739. 

P. Kline, R. Saggio, and M. Sølvsten, “Leave-Out Estimation of Variance Components,” Econometrica 88 

(September 2020), 1859-1898. 

M. Lachowska, A. Mas, R. Saggio, and S. Woodbury, “Do Firm Effects Drift? Evidence from Washington 

Administrative Data,” Journal of Econometrics, 2022. 

Search Foundations of Firm Wage Effects 
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J. Bagger and R. Lentz, “An Empirical Model of Wage Dispersion with Sorting,” The Review of Economic 

Studies 86 (January 2019), 153-190. 

K. Burdett and D. Mortensen, “Wage Differentials, Employer Size, and Unemployment,” International 

Economic Review 39 (May 1998), 257-273. 

F. Postel-Vinay and J.-M. Robin, “Equilibrium Wage Dispersion with Worker and Employer Heterogeneity,” 

Econometrica 70 (November 2002), 2295-2350. 

The Boundaries of the Firm: Outsourcing and Domestic Contracting 

A. Drenik, S. Jäger, P. Plotkin, and B. Schoefer, “Paying Outsourced Labor: Direct Evidence from Linked Temp 

Agency-Worker-Client Data,” Rev. Ec. Stat. 105 (January 2023), 206-216. 

A. Dube and E. Kaplan, “Does Outsourcing Reduce Wages in the Low-Wage Service Occupations? Evidence 

from Janitors and Guards,” The ILRR 63 (January 2010), 287-306. 

A. Estefan, R. Gerhard, J.P. Kaboski, I.O. Kondo, and W. Qian, “Outsourcing Policy and Worker Outcomes: 

Causal Evidence from a Mexican Ban,” IZA Discussion Paper No. 18566, April 2026. 

M. Felix and M. Wong, “Domestic Outsourcing and Young-Worker Entry into the Formal Sector,” NBER 

Working Paper No. 34172, August 2025 (rev. August 2026). (M) 

M. Felix and M. Wong, “The Displacement Effects of Domestic Outsourcing,” NBER Working Paper No. 35584, 

August 2026. (M) 

D. Goldschmidt and J. Schmieder, “The Rise of Domestic Outsourcing and the Evolution of the German Wage 

Structure,” The QJE 132 (August 2017), 1165-1217. 

M. Munoz, “Trading Nontradables: The Implications of Europe’s Job-Posting Policy,” The QJE 139 (February 

2024), 235-304. 

D. Weil, The Fissured Workplace, Harvard University Press, 2014. 

 

C. Imperfect Competition and Labor Market Power  

Basic Theory and Framework 

D. Card, A.R. Cardoso, J. Heining, and P. Kline, “Firms and Labor Market Inequality: Evidence and Some 

Theory,” JOLE 36 (January 2018), S13-S70. 

A. Manning, “Imperfect Competition in the Labor Market,” Chapter 11 in The HOLE, Volume 4, 2011, 973-

1041. (See also Monopsony in Motion, listed under III.A below.) 

J. Robinson, The Economics of Imperfect Competition, Macmillan, 1933. 

S. Salop and J. Stiglitz, “Bargains and Ripoffs: A Model of Monopolistically Competitive Price Dispersion,” The 

Review of Economic Studies 44 (October 1977), 493-510. 

Empirical Measures of Labor Market Power 

J. Azar, S. Berry, and I. Marinescu, “Estimating Labor Market Power,” NBER Working Paper No. 30365 (August 

2022). 

A. Dube, A. Manning, and S. Naidu, “Monopsony and Employer Mis-optimization Explain Why Wages Bunch 

at Round Numbers,” American Economic Review, 115[8], August 2025, 2689-2721. 

A. Dube, J. Jacobs, S. Naidu, and S. Suri, “Monopsony in Online Labor Markets,” AER: Insights 2 (March 2020), 

33-46. 
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S. Naidu, Y. Nyarko, and S.-Y. Wang, “Monopsony Power in Migrant Labor Markets: Evidence from the United 

Arab Emirates,” The JPE 124 (December 2016), 1735-1792. 

D. Staiger, J. Spetz, and C. Phibbs, “Is There Monopsony in the Labor Market? Evidence from a Natural 

Experiment,” JOLE 28 (April 2010), 211-236. 

Sources of Wage-Setting Power and Rent Sharing 

D. Berger, K. Herkenhoff, and S. Mongey, “Labor Market Power,” The AER 112 (April 2022), 1147-1193. 

G. Jarosch, J.S. Nimczik, and I. Sorkin, “Granular Search, Market Structure, and Wages,” Review of Economic 

Studies, 91[6], November 2024, 3569-3607. 

T. Lamadon, M. Mogstad, and B. Setzler, “Imperfect Competition, Compensating Differentials and Rent 

Sharing in the U.S. Labor Market,” The AER 112 (January 2022), 169-212. 

N. Roussille and B. Scuderi, “Bidding for Talent: A Test of Conduct in a High-Wage Labor Market,” American 

Economic Review, conditionally accepted, 2026. 

I. Sorkin, “Ranking Firms Using Revealed Preference,” The QJE 133 (August 2018), 1331-1393. 

Labor Market Concentration and Wage Inequality 

J. Azar, I. Marinescu, and M. Steinbaum, “Labor Market Concentration,” Journal of Human Resources 57 

(2022), S167-S199. 

J. Azar, I. Marinescu, M. Steinbaum, and B. Taska, “Concentration in US Labor Markets: Evidence from Online 

Vacancy Data,” Labour Economics 66 (October 2020), 101886. 

K. Rinz, “Labor Market Concentration, Earnings, and Inequality,” Journal of Human Resources 57 (2022), 

S251-S283. 

G. Schubert, A. Stansbury, and B. Taska, “Employer Concentration and Outside Options,” Working Paper, 

January 2024 (rev. July 2025). 

Mobility Restrictions and Noncompetes 

M. Marx, “The Firm Strikes Back: Non-Compete Agreements and the Mobility of Technical Professionals,” 

American Sociological Review 76 (October 2011), 695-712. 

E. Starr, J.J. Prescott, and N.D. Bishara, “Noncompete Agreements in the U.S. Labor Force,” Journal of Law 

and Economics, 64[1], February 2021, 53-84. 

S. Young, “Noncompete Clauses, Job Mobility, and Job Quality: Evidence from a Low-Earning Noncompete 

Ban in Austria,” Working Paper, March 2024. (M) 

III. Labor Market Institutions  

A. Minimum Wages 

‘Metrics: MHE Chapter 5; MM Chapter 5 (Diffs-in-diffs). 

O. Ashenfelter and S. Jurajda, “Minimum Wages, Wages, and Price Pass-Through: The Case of McDonald’s 

Restaurants,” Journal of Labor Economics, 40[S1], April 2022, S179-S201. 

D. Card and A.B. Krueger, “Minimum Wages and Employment: A Case Study of the Fast-Food Industry in New 

Jersey and Pennsylvania,” American Economic Review, 84[4], September 1994, 772-793. 

D. Card, “Using Regional Variation in Wages to Measure the Effects of the Federal Minimum Wage,” 

Industrial and Labor Relations Review, 46[1], October 1992, 22-37. 
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D. Cengiz, A. Dube, A. Lindner, and B. Zipperer, “The Effect of Minimum Wages on Low-Wage Jobs,” Quarterly 

Journal of Economics, 134[3], August 2019, 1405-1454. 

E. Derenoncourt and D. Weil, “Voluntary Minimum Wages: The Local Labor Market Effects of National 

Retailer Policies,” Quarterly Journal of Economics, 140[3], August 2025, 1901-1958. 

R. Dickens, S. Machin and A. Manning, “The Effects of Minimum Wages on Employment: Theory and Evidence 

from Britain”, J. Labor Econ., 17[1], January 1999, 1-22. 

P. Harasztosi and A. Lindner, “Who Pays for the Minimum Wage?,” American Economic Review, 109[8], 

August 2019, 2693-2727. 

A. Manning, Monopsony in Motion: Imperfect Competition in Labor Markets, Princeton University Press, 

2003. 

D. Neumark, J.M.I. Salas, and W. Wascher, “Revisiting the Minimum Wage-Employment Debate: Throwing 

Out the Baby with the Bathwater?,” ILR Review, 67[3 Suppl.], May 2014, 608-648. 

Propper, Carol and Van Reenen, John. “Can Pay Regulation Kill? Panel Data Evidence on the Effect of Labor 

Markets on Hospital Performance,” Journal of Political Economy, 2010, 118 (2). pp. 222-273. 

B. Unions  

‘Metrics: MHE Section 5.1 (Panel Data) 

D. Acemoglu, P. Aghion, and G. Violante, “Deunionization, Technical Change and Inequality,” Carnegie-

Rochester Conference Series on Public Policy 55 (2001), 229-264. 

O. Ashenfelter and G. Johnson, “Bargaining Theory, Trade Unions, and Industrial Strike Activity,” The AER 59 

(1969), 35-49. 

B. Biasi and H. Sarsons, “Flexible Wages, Bargaining, and the Gender Gap,” The QJE 137 (February 2022), 215-

266. 

B. Biasi, Z. Cullen, J. Gilman, and N. Roussille, “How Does Wage Inequality Affect the Labor Movement?,” 

Quarterly Journal of Economics, forthcoming February 2027. 

J.N. Brown and O.C. Ashenfelter, “Testing the Efficiency of Employment Contracts,” Journal of Political 

Economy 1986, S40-S87. 

D. Card and A.R. Cardoso, “Wage Flexibility under Sectoral Bargaining,” Journal of the European Economic 

Association 20 (October 2022), 2013-2061. 

D. Card, T. Lemieux, and W.C. Riddell, “Unions and Wage Inequality,” Journal of Labor Research 25 (Fall 

2004), 519-559. 

V. Corradini, L. Lagos, and G. Sharma, “Collective Bargaining for Women: How Unions Can Create Female-

Friendly Jobs,” Quarterly Journal of Economics, 140[3], August 2025, 2053-2105. (M) 

E. Derenoncourt, F. Gerard, L. Lagos, and C. Montialoux, “Racial Inequality, Minimum Wage Spillovers, and 

the Informal Sector,” Work in Progress. 

J. DiNardo and D.S. Lee, “Economic Impacts of New Unionization on U.S. Private Sector Employers: 1984-
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